
JOB DESCRIPTION

JOB TITLE: Clinical Nurse 
JOB CODE: 

REPORTS TO (JOB TITLE): Team Leader, Clinical Manager, 
or Nursing or Practice Administrator (Ambulatory)

DEPARTMENT: Patient Care Area
DIVISION: Nursing or Ambulatory
DATE CREATED/REVISED: November 2012

FLSA STATUS:
Click on the cell below to see a drop down menu of options of FLSA Status.

Non-Exempt

POSITION SUMMARY:

ESSENTIAL FUNCTIONS:
Please estimate the percentage of 
time that is spent on each essential 
function. This number is meant to 

be approximate.

% Time

OTHER DUTIES and RESPONSIBILITIES:

Independently performs the functions of a registered nurse in direct patient care.  Utilizes the nursing process in the delivery of 
developmentally appropriate care.  Also works in collaboration with other health care professionals to provide a comprehensive plan of 
care to meet the patient/family needs. 

Demonstrate systems thinking by maintaining a body of knowledge and tools that allow the nurse to 
manage whatever environmental and system resources exist for the patient/family, within or across 
healthcare and non-healthcare systems.

Demonstrate clinical inquiry through the ongoing process of questioning and evaluating practice.  
Implementing practice changes through collaboration and communication with health care team, 
inclusive of the patient and family.

100%

Demonstrate clinical judgment, which includes clinical decision-making, critical thinking, and a global 
grasp of the situation, coupled with nursing skills acquired through a process of integrating formal and 
informal experiential knowledge and evidence-based guidelines.

Create a compassionate, supportive, and therapeutic environment for patients, with the aim of 
promoting comfort and healing and preventing unnecessary suffering.

In the box below, type a brief description of the overall function of the position. This should be no longer than three or four sentences.

The following describes the basic position duties that an employee MUST be able to perform for this role. This 
information is intended to be descriptive of the key responsibilities of the position.  The list of essential functions 
below DOES NOT identify all duties performed by any single person in the position. PLEASE LIST BY ORDER OF 
IMPORTANCE.

Description of Essential Functions of the position

Serves as an advocate and moral agent on the patient's behalf, representing the concerns of the 
patient/family; identifies and assists in resolving ethical and clinical concerns. 

Demonstrate the sensitivity to recognize, appreciate, and incorporate differences related to diversity in 
the work environment.  

Demonstrate the ability to facilitate learning for patients/families, nursing staff, other members of the 
healthcare team, and community; includes both formal and informal facilitation of learning.

Collaborate with others (e.g., patients, families, healthcare providers) in a way that 
promotes/encourages each person's contributions toward achieving goals; involves intra-and inter-
disciplinary work with colleagues and community

Page 1 of 6



% Time

PATIENT CONTACT:
Click on the cell below to see a drop down menu of options of Patient Contact.

POSITION REQUIREMENTS:

Minimum Experience: Required or Preferred:
required.

preferred.

Type of Experience:

Required or Preferred:

preferred.

Minimum Formal Education: Required or Preferred:
required.

preferred.

Type of Degree/Training:

Required or Preferred:

required.

Specific Knowledge, Skills and Abilities:

LICENSES and CERTIFICATIONS:
Required or Preferred:

required.

required.

required.

ADDITIONAL NOTES:

Current license to practice professional nursing in the State of Texas

Please indicate the type of degree/s or training that is/are required/preferred for the position.

Graduate of an accredited school of nursing.

Please list the specific skills and abilities that an incumbent must possess to perform the position properly.

Must possess the ability to interact with peers, executives, patients, families, members of the healthcare team, and other vendors in a 
manner that represents Children’s positively

Must have basic knowledge of Excel, Powerpoint and Word

Minimum 6 months - 1 year of related experience

Two-year Associate's degree or equivalent experience

Must possess the ability to communicate with others in a clear, understandable and professional manner on the phone and in person; 
and the demonstrated use of good written and verbal communication skills

Must possess the ability to work on multiple tasks and projects and to prioritize

Please indicate the type of experience that is required/preferred for the position.

Must possess the ability to be flexible and adaptable to change

Direct - Indicates that the person in the position directly provides care, treatment or services to the patient. Ex: Nurses, 
Physical/Occupational Therapists, RCPs.

Please identify whether certification must be held upon hire or obtained within a designated period.

Click on the cells below to see a drop down menu of options for Experience Requirements and Required or Preferred.

Description of Other Duties and Responsibilities of the position

The PEARS, PALS, NRP, ACLS certification may be required and will be dependent on the department requirements. There may be 
department specific certifications/certificates that may be required.

PEARS/PALS/NRP/ACLS (Department specific)

Pediatric experience.

Minimum 1-2 years of job related experience

Four-year Bachelor's degree or equivalent experience

Must possess the ability to learn and apply new information, knowledge and experiences in a timely manner

BLS for Healthcare Providers

Must possess the ability to maintain regular, reliable and punctual attendance
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PROBLEM SOLVING and DECISION MAKING:

WORKING RELATIONSHIPS:

Title Contact Frequency Purpose of Contact

Providers Daily
Exchange information, request 

service or solve problems

Other Allied Health departments Daily
Exchange information, request 

service or solve problems

Clinical Managers/Team Leaders Daily
Exchange information, request 

service or solve problems

Staff RNs/LVNs Daily
Exchange information, request 

service or solve problems

Directors/Sr. Directors As Needed
Exchange information, request 

service or solve problems

Support staff Daily
Exchange information, request 

service or solve problems

SUPERVISORY/MANAGERIAL BREADTH:

Click on the cell below to see a drop down menu of options for Supervisory/Managerial Breadth.

Job includes responsibility for supervision of and delegation to 
unlicensed personnel and support staff as outlined in the Nurse 
Practice Act and may provide advice/mentoring to an employee 
with less experience, skill, or tenure.  May also be responsible 
for the direction of volunteers.

SUPERVISORY RESPONSIBILITY:

Click on the cell below to see a drop down menu of options for Problem Solving and Decision Making:

Variable - This role is confronted with a variety of problems that need to be identified, analyzed and prioritized. Independent judgment is 
required. May develop new procedures, consistent with current policies.  This applies to the majority of middle management and 
degreed professional jobs and may include team lead, supervisor and manager jobs.

Job has no responsibility for the direction or supervision of others but may provide advice/mentoring to an employee with less 
experience, skill or tenure; may also be responsible for the direction of volunteers

Highest Grade Supervised: 

List the number of incumbents supervised in each category. Indicate the dollar amount of the Operating Budget and Total Base Payroll.

List the titles of individuals, departments or organizations, both inside and outside the company, with which the position will have the most frequent 
contact.  Briefly describe the frequency and purpose of those contacts. Click on the cells below to see a drop down menu of options for Contact 
Frequency .

Exempt Management: 

Exempt Non-Management: 

Non-Exempt Hourly: 

PRN Employees:

Total Employees: 

Contract Employees: 
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FINANCIAL DIMENSIONS:

Fixed or Variable Hours: 

PHYSICAL DEMANDS:

Physical Demand

For each item, click on the relative Frequency cell to indicate the frequency of 
each physical demand.

Standing
Constantly - 2/3 or more 
of the time

Communicating with staff, 
patients and families.  

Administering patient care.

Sitting Occasionally-Up to 1/3 of 
time

Meetings, charting

Walking/Moving (from one location to another to perform work) Constantly - 2/3 or more 
of the time

Travelling to and between 
patient care areas.

Lifting/Exerting
Frequently - 1/3 - 2/3 of 
the time

Administering patient care, 
utilizing equipment necessary 

for patient care

Carrying
Occasionally-Up to 1/3 of 
time

Administering patient care, 
utilizing equipment necessary 

for patient care

Pushing/Pulling
Occasionally-Up to 1/3 of 
time

Administering patient care, 
utilizing equipment necessary 

for patient care.  Ability to exert 
up to 40 lbs. of pressure

Reaching
Occasionally-Up to 1/3 of 
time

Administering patient care, 
utilizing equipment necessary 

for patient care

Handling
Occasionally-Up to 1/3 of 
time

Administering patient care, 
utilizing equipment necessary 

for patient care

Fine Dexterity (skill/adroitness with hands; ex: typing, administering 
shots, etc.)

Constantly - 2/3 or more 
of the time

Administering patient care, 
utilizing equipment necessary 

for patient care, charting

Kneeling
Occasionally-Up to 1/3 of 
time

Administering patient care, 
utilizing equipment necessary 

for patient care

Crouching
Occasionally-Up to 1/3 of 
time

Administering patient care, 
utilizing equipment necessary  

for patient care

Twisting
Frequently - 1/3 - 2/3 of 
the time

Administering patient care, 
utilizing equipment necessary 

for patient care

Bending
Occasionally-Up to 1/3 of 
time

Administering patient care, 
utilizing equipment necessary 

for patient care

Climbing
Rarely - Less than 1 
hour/week

Administering patient care, 
utilizing equipment necessary 
for patient care, traveling to 

patient care areas.

Vision (ability to differentiate between color, to determine distance, 
depth perception, etc.) Constantly - 2/3 or more 

of the time

Administering patient care, 
utilizing equipment necessary 

for patient care, viewing 
monitors, charting

Frequency
Brief Description of Physical 

Demand

Medium - Exerting 20-60 lbs. occasionally, 10-25 lbs. frequently, or up to 10 lbs. constantly..

Click on the cell below to see a drop down menu of options for Physical Strength Demands.

Operating Budget: 

Total Base Payroll: 
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Hearing (ability to interpret and differentiate between sound, etc.)
Constantly - 2/3 or more 
of the time

Administring patient care, 
utilizing equipment necessary 
for patient care, responding to 

alarms

Talking (ability to speak coherently and be understood by others)

Constantly - 2/3 or more 
of the time

Communicating with direct 
reports, staff, patients and 

families.  Administering patient 
care.

Foot Control (manipulation of pedals, controls, equipment, etc. with feet) Frequently - 1/3 - 2/3 of 
the time

Utilizing equipment necessary 
for patient care

ENVIRONMENTAL FACTORS:
Click on the cell below each heading to see a drop down menu of options of Environmental Factors.

Environmental Conditions Frequency
Brief Description of Working 

Conditions

Working conditions are relatively free from unpleasant environmental 
conditions.

Constantly - 2/3 or 
more of the time

Hospital setting with 
occassional training room 
setting.  Critical clinical 
situations can create 
unpleasant environmental 
conditions.

Health and Safety Concerns

Exposure to blood and body fluids
Constantly - 2/3 or 
more of the time

Provides direct patient care to 
patients with blood and airborne 
communicable diseases.

Communicable Diseases
Frequently - 1/3 - 2/3 
of the time

Assists other members of the 
care team during invasive 
procedures.

Toxic/Chemical Hazards
Occasionally-Up to 
1/3 of time

May be more or less depending 
on the area employed

Exposure to Radiation
Occasionally-Up to 
1/3 of time

May be more or less depending 
on the area employed

Primary Work Location

Patient Care Area
Constantly - 2/3 or 
more of the time

Occassional meetings.  
Otherwise, all work is in 
providing direct care or on a 
patient care unit.

NON-PHYSICAL DEMANDS:
Click on the cell below to see a drop down menu of options of Non-Physical Demands.

Non-Physical Demand Frequency
Brief Description of Non-

Physical Demand

Stress Demands - Person in the position is responsible for maintaining stable 
performance under pressure or opposition, and handling stress in a manner 
that is acceptable to others and to the organization.

Constantly - 2/3 or 
more of the time

May be involved in life 
threatening and life ending 

patient care situations.  
Maintain a calm, non-anxious 

presence under every 
circumstance.
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Time Pressures – Person in the position is responsible for producing 
work/outcomes relatively quickly; within a specified timeframe.

Constantly - 2/3 or 
more of the time

Prioritizing and delivering 
patient care in a timely manner  

is a must

Frequent Change of Tasks – Person in the position is responsible for 
reprioritizing workload based on the needs of the organization.

Constantly - 2/3 or 
more of the time

May need to adjust assignment 
as patient acuity changes as 

appropriate.
Performing multiple tasks simultaneously - Person in the position is responsible 
for working on a variety of different tasks simultaneously, while maintaining the 
quality of the work.

Constantly - 2/3 or 
more of the time

Must possess the ability to work 
on multiple tasks and projects 

and to prioritize.

Emergency Situations – Person in the position will be subject to assisting and 
interacting with people in emergency, stressful, and/or life-threatening 
situations.

Constantly - 2/3 or 
more of the time

May be involved in life 
threatening and life ending 

patient care situations.  
Maintain a calm, non-anxious 

presence under every 
circumstance.

Variable Schedule/Overtime – Person in the position is required to work 
evenings and/or weekends, or is required to work overtime.

Constantly - 2/3 or 
more of the time

SIGNATURE AND APPROVAL:

Employee:

Printed Name Date Signature

Employee Number:

Sponsoring Physician:

Printed Name Date Signature

I have reviewed this job description, I understand it, and I find it to be an accurate representation of the demands of the 
position.

The above statements are intended to describe the general nature and level of work being performed by employees assigned to this 
position. They are not intended to be an exhaustive list of all responsibilities, duties and skills required. This position description is 
subject to modification.
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