
Diversity, Equity, and Inclusion 
at Children’s HealthSM 

Progress by the Numbers
Data reflects totals ending Dec. 31, 2022, unless otherwise noted.
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2

executives on the  
D&I Advisory Council 
(DIAC)

42
diverse patients seen
(End of Year 2022)

270,663 diversity forums 
hosted by our 
EWGs since 2018

15

INCLUSION LEARNING SERIES

157
leaders 

completed

38
instructor-led 

sessions

Diversity, Equity, and Inclusion at Children’s Health is a key business strategy for improving organizational impact. Through 
meaningful initiatives, engaged and empowered employees, and equitable policies and practices we are creating an 
inclusive culture where every patient, team member, and community partner is respected, valued, and truly belongs. 

Racial/ethnically 
diverse senior leaders 
hired since 2020

43%

spent with MWBEs and 
second among CHA hospitals 

in non-labor diversity 
spending in FY 2021  

$159M+
students in a workforce 

development apprenticeship or 
internship for career 

development

3000+

Inclusion - one of the 
top drivers of employee 
engagement three 
consecutive years

Top 3
3

award recognitions 
including the Healthcare 
Equality Index, PR News 
Nonprofit Awards, and 

North Texas LGBTQ 
Chamber of Commerce  

$5000
EWGs raised to 
support community 
organizations

672
volunteer 
hours

community organizations 
focused on homelessness,  
food insecurity, women’s 

wellness and LGBTQ+ 
community benefited 
from Children’s Health 

EWG support 

30

EMPLOYEE
WORK GROUPS

(EWG)

7
active
EWGs

2000+
collective team members 

across all EWGs

team members 
attended listening  

sessions during the racial 
unrest of 2020 

1000

LISTENING FOR 
UNDERSTANDING & 

HEALING

EMPLOYEE
DEMOGRAPHICS

racial/ethnically
diverse

54%

female

79%

median
tenure

5 yrs

median 
age

38

veterans
2%

Scan the QR code to learn more  
about our team members or  
contact us at 
diversityandinclusion@childrens.com.


